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A Framework for Ensuring Wellness of Faculty Members for 
Higher Education Effectiveness

Ganesh Bhat S.*

Introduction 

These days, when the term ‘Vidyadaana’ turned out-
moded and ‘Vidya’ can be secured at a price, ensuring 

-

quality can be ensured when: one, the educational 
administrators (the management, the university and 

-

three, above two are  partnering to meet the chal-

strategies  (curriculum and  pedagogy) in reaching 

-
text throws up two caveats: ‘Teacher Beware’ and 

and research credentials’ that person won’t survive 

-

-

is  ensured to a large measure, quality teaching, 
learning and research will remain a pipedream in 

institutions, academic units and individuals4

-
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4 -

-

-

Concept of Wellness

because everything a person does and every emo-

Wellness: Some Conceptual Clarity 

-

1

 state that wellness can be 

which people are actively involved in enhancing 
their overall well-being - intellectual, physical, social, 

supports a proactive, rather than reactive approach 

1

“...a state of complete physical, mental, and social 
well-being, and not merely the absence of disease 

“a conscious, self-directed and evolving process of 
-

stitute of USA

-
-

al, mental and spiritual wellbeing as being important 
-

teachings and created a 7-quadrant wheel that inte-

The wellness wheel thus integrated physical, social, 
emotional, ecological, vocational, mental and spiri-

-

-

community, religion, education, government, media, 
-
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1

2.2 Review of Global Wellness Studies 

-

lives have been slowly declining with an increase 
-

-

youth unemployment rates in the cities and may 

access to education and social services in the cities 

-

-

-

-

Dimensions of Faculty Wellness

Teacher wellness has been a concern in assessing 

Kyriacou7 stated that the international concern with 

-
pational stress can lead to both mental and phys-

Table 1: Indian’s Wellness Indicators
Well-Being
Element Thriving (%) Struggling (%) Suffering (%) Regional Global

Purpose 18

Physical 

Source: Gallup Healthways State of Global Wellbeing Report 2013
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Institutional Wellness

and includes the organisational, academic and 

conditions and expectations on campus4

et al

-

Faculty Wellness

-
al, emotional, spiritual, environmental, physical, so-
cial, and intellectual4

-

-

Vocational (Occupational/purpose) well-
ness

Social wellness

 allows one not only develop encouraging relation-
ships with peers, but also intimate  relationships 

Emotional wellness relates to understanding 

 relaxation, stress reduction and the development 

Physical (Resourceful/Financial) wellness 
-

through exercise, eating well, getting enough 

Environmental (Ecological) wellness encou-
rages you to respect the delicate balance  between 

-

Intellectual (Mental) wellness involves hav-
ing an open mind when you encounter new 

Spiritual wellness allows one to develop a set 

-
ing which resources to use to cope with issues 

-

Thriving
and  consistent), Struggling
and  inconsistent) and Suffering

purpose 
one does each day and being motivated to achieve 
one’s goals), social (having supportive relation-

 (managing 

 security), physical (having good health and enough 
energy to get things done daily), and  community 

some elements: intellectual wellness subsumes in 
occupational wellness and spiritual can be included 

Suggested Wellness Action Plan for Higher 
Education Faculty 
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incentives, department-wide policy changes, 

steps action model suggested by Blaydes : (a) 
-

stitution –  developing a personal and approach-

-

collaboratively to  improve its school, (d) building a 
-

-

-
-
-

Suggested Action Plan for Faculty Wellness

 : The education insti-
-

ness, provide health education, and support 

2. Access to facilities: 

3. Safe social and physical environments: -

and  supportive, supported by management’s 
-

4. 
-

5. Linkage with other programs: -

as employee assistance programs, emergency 
care, and programs that help employees balance 

6. Evaluation and improvement: The institute shall 
-
-

Conclusions

innovation and their primary role is addressing in-

is to produce industry-ready graduates and post 
graduates and their primary role is addressing eco-

-
-

-
tracting top talent, providing enough motivation 

-

 



68

Nitte Management Review

References

-

 depended on it: Promoting cognitive  development 
Journal of Counselling & 

 Development, 

Saskatchewan Bulletin.

Educational Research,  

Journal


